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1995, 38-51.

1 Relations du travail
Labour Relations

« Union Wage Concessions in the 1980s :
The Importance of Firm-Specific Fac-
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Institutions in Britain, 1895-1990 », S.
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« Canadian Labour’s Response to Work
Organization », P. Kumar, Economic and
Industrial Democracy, vol. 16, n° 1,
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I Organisations syndicales et patronales
Union and Employer Organizations

« A Re-examination of the Relationship
Between Union Membership and Job
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« The Determinants of NLRB Decision-
Making Revisited », W.N. Cooke, AK.
Mishra, G.M. Spreitzer, and M. Tschirhart,
Industrial and Labor Relations Review,
vol. 48, n° 2, 1995, 237-258.
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Droit social, n° 1, 1995, 33-39.
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étrangéres », M. Cohen, Droit social, n°
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« L'interdiction des décisions unilatérales
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« Le droit international du travail entre
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« Standards of Arbitration in Police Dis-
cipline and Discharge Cases», E.S.
Weisbord, Labor Studies Journal, vol.
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I Gestion des ressources humaines et
des organisations
Human Resources Management and
Organizations

« Le mitan de la vie : concilier les objec-
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« Human Resource Management in the
Knowledge Age: Current Practice and
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and J.-M. Hiltrop, Employee Relations,
vol. 17, n® 1, 1995, 9-24.

« Computer Based Information Systems
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« Entreprise Cultures in the Global
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tive, vol. 7, n°® 1, 1995, 14-20.

« Missing Work », E.B. Akyeampong, Pers-
pectives on Labour and Income, vol. 7,
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« Role Definitions and Organizational
Citizenship Behavior : The Importance of
the Employees Perspective », E.-W.
Morrison, Academy of Management Jour-
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« The Dynamics of Learning with Team
Production : Implications for Task
Assignment », M.A. Meyer, Quarterly Jour-
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1157-1184.

« Ten Years of Experience with a Perfor-
mance-Based Promotional Selection and
Career-Development Systemn within State
Government », D. Baugher, A. Varanelli,
and J. Hall, Public Personnel Manage-
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« Workplace Violence : An Issue of the
Nineties », P.R. Johnson and J. Indvick,

Public Personnel Management, vol. 23,
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«HRM: The Reinvention of Modern
Management », 1. Clark, Personnel Review,
vol. 23, n® 5, 1994, 15-24.

« Strategic HR Management is Vital »,
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« Attracting the Right Employees — and
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« Japanese Team-Based Work Systems
in North-America: Explaining the
Diversity », J. Cutcher-Gershenfeld et al.,
California Management Review, vol. 37,
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« Exploring the Link Between Organiza-
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Relationship: The Role of Human
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of Management Studies, vol. 31, n° 5,
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« Business Process Reengineering and
Human Resource Management», H.
Willmott, Personnel Review, vol. 23, n°
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1 Sociologie du travail
Sociology of Work
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A. Borzeix ; « Introduction », B. Conein ;
«La connaissance distribuée dans le
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ses vitesses », E. Hutchins ; « Action si-
tuée et cognition. Le savoir en place »,
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coopération au PCC de la ligne A du
RER », 1. Joseph ; « Une sociologie sans
objet? Note théorique sur l'interobjec-
tivité », B. Latour.

« Assurance-qualité et autonomie au tra-
vail : une étude de cas dans l'industrie
chimique », C. Blain, Formation. Emploi,
n° 48, 1994, 55-65.

« Managing Temporary Workers : A Per-
manent HRM Challenge », D.C. Feldman,
H.I. Doerpinghaus and W.H. Turnley,
Organizational Dynamics, vol. 23, n°® 2,
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« Using the Brain as a Metaphor to
Model Flexible Production Systems », R.
Garud and S. Kotha, Academy of Mana-
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« Industrial Accidents as a Means of
Withdrawal from the Human Relations :
A Re-Examination of a Classic Study »,
T. Nichols, British Journal of Sociology,
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« The Cultural Transformation at Nummi »,
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« Worker Resistance : An Underdeveloped
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Labour Economics, Employment and
Social Security

« Pension Portability and Labor Market
Efficiency : A Survey of the Literature »,
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