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PUBLICATIONS RECENTES
RECENT PUBLICATIONS

GENERALITES

«United-States Industrial Relations in Transition», by T.A. Kochan, R.B. McKersie and H.C.
Katz, Monthly Labor Review, (Wash., D.C.), vol. 108, no 5, 1985, pp. 28-29.

HISTOIRE DU TRAVAIL

«Wage Labour and the Transition to Capitalism: A Critique of Pentland», by Allan Greer,
Labour/Le Travail, (Memorial Univ. of Newfoundland, St. John’s) no 15, 1975, pp. 7-25.

«The Communist Party and the Woman Question, 1922-1929», by Joan Sangster, Labour/Le
Travail, (Memorial Univ. of Newfoundland, St. John’s), no 15, 1985, pp. 25-57.

«The Malaise of Compulsory Congciliation: Strike Prevention in Canada during World War
1I», by Jeremy Webber, Labour/Le travail, (Memorial Univ. of Newfoundland, St. John’s),
no 15, 1985, pp. 57-91.

«Workers Control in the Cotton Industry. A Comparative Study of British and American
Mule Spinning», by I. Cohen, Labor History, (New York), vol. 26, no 1, 1985, pp. 53-85.
«British Immigrants and the American Work Ethic in the Mid 19th Century», by R. Stott,
Labor History, (New York), vol. 26, no 1, 1985, pp. 86-102.

«Annual Bibliography on American Labor History 1983», by D. Swanson, Labor History,
(New York), vol. 26, no 1, 1985, pp. 103-117.

ORGANISATIONS SYNDICALES ET PATRONALES

«Trade Union Membership Statistics in the UK and Ireland», by K. Walsh, Industrial Rela-
tions Journal, (Univ. of Nottingham, England), vol. 16, no 1, 1985, pp. 25-33.

«The Trade Union Movement and Work-Sharing Policies in Interwar Britain», by S. Jones,
Industrial Relations Journal, (Univ. of Nottingham, England), vol. 16, no 1, 1985, pp. 57-70.

«Some Reflexions Upon Trade Union Recognition», by Ed Rose and Chris Selby, Industrial
Relations Journal, (Univ. of Nottingham, England), vol. 16, no 1, 1985, pp. 70-78.

«Industrial Relations in the Civil Service: Beyond GCHQ», by A. Arthurs, Industrial Rela-
tions Journal, (Univ. of Nottingham, England), vol. 16, no 2, 1985, pp. 26-34.

«Trade Union Recognition and the Recession in the UK», by Phil Beaumont, Industrial Rela-
tions Journal, (Univ. of Nottingham, England), vol. 16, no 2, 1985, pp. 34-42.

«Australia Union Density Rates 1976-1982», by John D. Hill, The Journal of Industrial Rela-
tions, (Univ. of New South Wales, Kensington, Australia), vol. 26, no 4, 1984, pp. 435-451.

«Women’s Participation in the New South Wales Teachers Federation», by A.M. Turtle, B.
Seymour, B. Anley, R. Barnard and K. Gilbert, The Journal of Industrial Relations, (Univ. of
New South Wales, Kensington, Australia), vol. 26, no 4, 1984, pp. 451-472.

«The Use of Microcomputers in Local Union Administration», by N. DeClercq, A. Meikle-
john and K. Mericle, Labor Studies Journal, (Rutgers Univ., New Brunswick, N.J.), vol. 10,
no 1, 1985, pp. 3-25.
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«Unions and Public Opinion: Why the Declining Relationship?», by B. Heshizer, Labor
Studies Journal, (Rutgers Univ., New Brunswick, N.J.), vol. 9, no 3, 1985, pp. 254-271.

«Le syndicalisme chez les cadres et les travailleurs intellectuels», par Greg Bamber, Travail et
société, (Genéve), vol. 10, no 1, 1985, pp. 69-95.

«The Current and Future Status of Labor Organizations», by C.B. Craver, Labor Law Jour-
nal, (Chicago, Ill.), vol. 36, no 4, 1985, pp. 210-225.

«Sex Differences in Self Reported Influence among Union Officers», by D.N. Izraeli, Journal
of Applied Psychology, (Wash., D.C.), vol. 70, no 1, 1985, pp. 148-156.

«Comparison of Economic and Noneconomic Factors in Predicting Faculty Vote Preference in
a Union Representation Election», by M.D. Zalesny, Journal of Applied Psychology, (Wash.,
D.C.), vol. 70, no 2, 1985, pp. 243-256.

NEGOCIATIONS ET CONVENTIONS COLLECTIVES

«Les tendances récentes de la négociation collective aux Pays-Bas», par W. Albeda, Revue in-
ternationale du travail, (Genéve), vol. 124, no 1, 1985, pp. 55-69.

«L’accord conclu entre les syndicats et le gouvernement australien: une nouvelle expérience en
matiére de relations professionnelles?», par R.D. Lansbury, Travail et société, (Geneve), vol.
10, no 2, 1985, pp. 237-255.

«Correlates of Supervisor-Steward Relations», by M.G. Singer and P.A. Veglahn, Labor
Studies Journal, (Rutgers Univ., New Brunswick, N.J.), vol. 10, no 1, 1985, pp. 46-55.

«Grievance Negotiation: An Analysis of Factors Popularly Associated with Success», by R.A.
Johnson, Labor Studies Journal, (Rutgers Univ., New Brunswick, N.J.), vol. 9, no 3, 1985,
pp. 271-279.

«The End of Neo-Corporatism? The Breakdown of Centralised Bargaining in Sweden», by
Scott Lash, British Journal of Industrial Relations, (London), vol. XXIII, no 2, 1985, pp.
215-241.

«The Auroux Reforms and Company Level Industrial Relations in France», by F. Eyraud and
R. Tchobanian, British Journal of Industrial Relations, (LLondon), vol. XXIII, no 2, 1985, pp.
241-261.

«Posing Larger Questions: The British Miners’ Strike of 1984-85», by Brian Towers, Industrial
Relations Journal, (Univ. of Nottingham, England), vol. 16, no 2, 1985, pp. 8-26.

«Ownership Nationality and Industrial Relations Practices in British Non-Manufacturing In-
dustries», by P. Enderwick, Industrial Relations Journal, (Univ. of Nottingham, England),
vol. 16, no 2, 1985, pp. 50-60.

«Management Style and Large-Scale Survey Evidence», by D. Deaton, Industrial Relations
Journal, (Univ. of Nottingham, England), vol. 16 no 2, 1985, pp. 67-72.

«Industrial Relations in British Local Government», by M. Ingham, Industrial Relations Jour-
nal, (Univ. of Nottingham, England), vol. 16, no 1, 1985, pp. 6-16.

«Power in Industrial Relations Research: A Review of Some Recent Work», by P. Kirkbride,
Industrial Relations Journal, (Univ. of Nottingham, England), vol. 16, no 1, 1985, pp. 44-57.
«Major Agreements in 1984 Provide Record Low Wage Increases», by J.J. Lacombe and J.R.
Conley, Monthly Labor Review, (Wash., D.C.), vol. 108, no 4, 1985, pp. 39-45.

«State Employee Bargaining. Policy and Organization», by H.S. Tanimoto and G.F. Inaba,
Monthly Labor Review, (Wash., D.C.), vol. 108, no 4, 1985, pp. 51-55.

«An Alternative Solution to Rubinstein Model of Sequential Bargaining under Incomplete In-
formation», by C. Harris, Econoemic Journal, (Cambridge), vol. 95, S, 1985, pp. 102-112.
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«The Effects of Negotiator Preferences, Situational Power, and Negotiator Personality on
Outcomes of Business Negotiations», by L. Greenhalgh, S.A. Neslin and R.W. Gilkey,
Academy of Management Journal, (Madison, Wisc.), vol. 28, no 1, 1985, pp. 9-33.

«The Effects of Framing and Negotiator Overcofidence on Bargaining Behaviors and Out-
comes», by M.A. Neale and M.H. Bazerman, Academy of Management Journal, (Madison,
Wisc.), vol. 28, no 1, 1985, pp. 34-49.

«Collective Bargaining and Public Sector Union Power», by Cab Osigweh, Public Personnel
Management, (Wash., D.C.), vol. 14, no 1, 1985, pp. 75-84.

MARCHE DU TRAVAIL ET MAIN-D’OEUVRE

«Comportement récent des salaires et des prix au Canada», par Yves Rabeau, Gestion, (Mont-
réal), vol. 10, no 1, 1985, pp. 42-47.

«Condition économique de la main-d’oeuvre féminine canadienne: bilan de la derniére décen-
nie», par Jeannine David-McNeil, Gestion, (Montréal), vol. 10, no 1, 1985, pp. 52-57.

Les changements des structures économiques en Europe et leurs effets sur les relations profes-
sionnelles: «un apercu des débats», pp. 173-187; «Ajustement structurel et relations profes-
sionnelles: aspects de droit du travail», par Roger Blanpain, pp. 187-209; «La croissance éco-
nomique et I’Etat-providence: étude comparée de dix-huit pays de "OCDE», par Walter Kor-
pi, pp. 209-223; «Les défis du changement structurel pour la politique économique», par Hans-
Jurgen Krupp, pp. 223-237, Travail et société, (Genéve), vol. 10, no 2, 1985.

«Croissance des taux de salaire négociés au Québec — quatriéme trimestre de 1984 et premier
trimestre de 1985», par Réjean Chamard; «Le partage du travail: possibilités d’application
dans la fonction publique du Québec», par Jean-Frangois Manégre et Viviane Acoca, Le
marché du travail, (Québec), vol. 6, no 6, juin 1985, pp. 65-91.

«La situation des heures supplémentaires au Québec», par Jean-Francois Guilloteau, Le mar-
ché du travail, (Québec), vol. 6, no 7, juillet 1985, pp. 70-81.

«Les déséquilibres de main-d’oeuvre prévus pour 1986», par Jules Bergeron, Gilles Brabant,
Yves Larocque et Louis-Marie Rouleau, Le marché du travail, (Québec), vol. 6, no 7, 1985, pp.
81-85.

«Francophones dans la ligue nationale de hockey: une analyse économique de la discrimina-
tion», par Serge Coulombe et Marc Lavoie, L’actualité économique, (Montréal), vol. 61, no 1,
mars 1985, pp. 73-93.

«Substitutions énergie-travail dans le modele de prix de Statistique Canada», par Pierre Du-
pont, L’actualité économique, (Montréal), vol. 61, no 1, mars 1985, pp. 112-127.

«Marché du travail: quelques perspectives d’avenir», par Yves Rabeau, L’actualité économi-
que, (Montréal), vol. 61, no 1, 1985, pp. 127-142.

«Capital and Labour Movements in the European Community», by D. Mayes, Recherches
économique de Louvain, (Univ. catholique de Louvain), vol. 50, nos 3-4, 1984, pp. 269-303.

«The Entry to Self-Employment of Redundant Steelworkers», by Raymond Lee, Industrial
Relations Journal, (Univ. of Nottingham, England), vol. 16, no 2, 1985, pp. 42-50.

«Research Note: Output and Employment. A Study of Decision Making in the Engineering In-
dustry», by P. Blyton and S. Hill, Industrial Relations Journal, (Univ. of Nottingham,
England), vol. 16, no 2, 1985, pp. 72-76.

«Entrants to the Labour Force: Changes in Market Conditions and Educational Qualifications
of Youth», by G. Brian Thompson, New Zealand Journal of Industriat Relations, (Victoria
Univ. of Wellington, New Zealand), vol. 10, no 1, 1985, pp. 15-29.
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«The Unionisation and Productivity Debate: An Employee Opinion Survey in Ireland», by Bill
Toner, British Journal of Industrial Relations, (London), vol. XXIII, no 2, 1985, pp. 179-203.

«Fringe Benefit Distribution in Britain», by F. Green G. Hadjimatheou and R. Smail, British
Journal of Industrial Relations, (London), vol. XXIII, no 2, 1985, pp. 261-281.

«The Social Costs of Monopoly in an Open Economy», by K. Stegemann, Canadian Journal
of Economices, (Downsview, Ont.), vol. 17, no 4, 1984, pp. 718-730.

«Imperfect Factor Mobility. A Generalization and Systhesis of 2-Sector Models of Interna-
tional Trade», by F.R. Casas, Canadian Journal of Economics, (Downsview, Ont.), vol. 17,
no 4, 1984, pp. 747-761.

«Adjustment Costs and Aggregate Supply Theory», by W.M. Scarth, Canadian Journal of
Economics, (Downsview, Ont.), vol. 17, no 4, 1984, pp. 847-854.

«Purchasing Power Parity in the Long Run», by M. Rush and S. Husted, Canadian Journal of
Economics, (Downsview, Ont.), vol. 18, no 1, 1985, pp. 137-145.

«Unanticipated Inflation and Real Output. The Canadian Evidence», by A.F. Darrat, Cana-
dian Journal of Economics, (Downsview, Ont.), vol. 18, no 1, 1985, pp. 146-155.

«More on the Labor Supply of Canadian Women», by C. Robinson and N. Tomes, Canadian
Journal of Economics, (Downsview, Ont.), vol. 18, no 1, 1985, pp. 156-163.

«The Impact of Unions on the Structure of Canadian Wages. An Empirical Analysis with
Microdata», by W. Simpson, Canadian Journal of Economics, (Downsview, Ont.), vol. 18, no
1, 1985, pp. 164-181.

«Measuring the Union Relative Wage Impact. A Methodological Note», by P. Kumar and T.
Stengos, Canadian Journal of Economics, (Downsview, Ont.), vol. 18, no 1, 1985, pp.
182-189.

«Buffer Stocks and Labor Demand. Further Evidence», by R.J. Rossana, Review of
Economics and Statistics, (Harvard Univ.), vol. 67, no 1, 1985, pp. 16-26.

«Unions and Monopoly Profits», by T. Karier, Review of Economics and Statistics, (Harvard
Univ.), vol. 67, no 1, 1985, pp. 34-42.

«Employer Search. The Interviewing and Hiring of New Employees», by J.M. Barron, J.
Bishop and W.C. Dunkelberg, Review of Economics and Statistics, (Harvard Univ.), vol. 67,
no 1, 1985, pp. 43-52.

«Labor Supply in the Presence of Taxes. An Alternative Specification», by A.J. Yatchew,
Review of Economics and Statistics, (Harvard Univ.), vol. 67, no 1, 1985, pp. 27-33.
«Microeconomic Efficiency and Nominal Wage Stickiness», by C.L. Schultze, American
Economic Review, (Kingsport, Tenn.), vol. 75, no 1, 1985, pp. 1-15.

«Transaction Costs in the Theory of Unemployment», by P. Howitt, American Economic
Review, (Kingsport, Tenn.), vol. 75, no 1, 1985, pp. 88-100.

«A Theory of 2-Tier Labor Markets in Agrarian Economies», by M. Eswaran and A. Kotwal,
American Economic Review, (Kingsport, Tenn.), vol. 75, no 1, 1985, pp. 162-177.

«Testing for the Effectiveness of Wage-Price Controls. An Application to the Carter Pro-
gram», by J.B. Hagens and R.R. Russell, American Economic Review, (Kingsport, Tenn.),
vol. 75, no 1, 1985, pp. 191-207.

«Excess Labor and the Business Cycle», by R.C. Fair, American Economic Review,
(Kingsport, Tenn.), vol. 75, no 1, 1985, pp. 239-245.

«Nominal Wage-Price Rigidity as a Rational Expectations Equilibrium», by C. Azariadis and
R. Cooper, American Economic Review, (Kingsport, Tenn.), vol. 75, no 2, 1985, pp. 31-35.
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«Wage Flexibility in the United States. Lessons from the Past», by D.J.B. Mitchell, American
Economic Review, (Kingsport, Tenn.), vol. 75, no 2, 1985, pp. 36-40.

«Cultural Differences in Labor-Force Participation among Married Women», by C.W.
Reimer, American Economic Review, (Kingsport, Tenn.), vol. 75, no 2, 1985, pp. 251-255.

«Women Production Workers. Low Pay and Hazardous Work», by J. Barry, American
Economic Review, (Kingsport, Tenn.), vol. 75, no 2, 1985, pp. 262-265.

«Sex Role Socialization and Labor Market Qutcomes», by M.E. Corcoran and P.N. Courant,
American Economic Review, (Kingsport, Tenn.), vol. 75, no 2, 1985, pp. 275-278.

«Wages and Employment», by F.H. Hahn, Oxford Economic Papers. New Series, (Oxford
Univ.), vol. 36, S, 1984, pp. 47-58.

«Real Wage Resistance. 80 Years of the British Cost of Living», by J.F. Wright, Oxford Eco-
nomic Papers. New Series, (Oxford Univ.), vol. 36, S, 1984, pp. 152-167.

«An Econometric Analysis of Industrial Training in Canada», by W. Simpson, Journal of
Human Resources, (Madison, Wisc.), vol. 19, no 4, 1984, pp. 435-451.

«The Impact of Nontraditional Training on the Occupational Attainment of Women», by L.
Strekerseeborg, M.C. Seeborg and A. Zegeye, Journal of Human Resources, (Madison,
Wisc.), vol. 19, no 4, 1984, pp. 452-471.

«Migration and Income Redistribution Responsibilities», by E.M. Gramlich and D.S. Laren,
Journal of Human Resources, (Madison, Wisc.), vol. 19, no 4, 1984, pp. 489-511.

«Why is there Mandatory Retirement. An Empirical Reexamination», by D.E. Leigh, Journal
of Human Resources, (Madison, Wisc.), vol. 19, no 4, 1984, pp. 512-531.

«Working Married Women and the Distribution of Income», by D. Betson and J. Vandergaag,
Journal of Human Resources, (Madison, Wisc.), vol. 19, no 4, 1984, pp. 532-543.

«Estimating the Effect of Job Training Programs, Using Longitudinal Data. Ashenfelter Fin-
dings Reconsidered», by H.S. Bloom, Journal of Human Resources, (Madison, Wisc.), vol.
19, no 4, 1984, pp. 544-556.

«An Evaluation of the Impact of ES Referrals on Applicant Earnings», by T.R. Johnson, K.P.
Dickinson and R.W. West, Journal of Human Resources, (Madison, Wisc.), vol. 20, no 1,
1985, pp. 117-137.

«Substitution and Output Effects on Labor Demand. Theory and Policy Applications», by
M.R. Killingsworth, Journal of Human Resources, (Madison, Wisc.), vol. 20, no 1, 1985, pp.
142-152.

«Pay, Experience, and Productivity. The Government Sector Case», by B.H. Dunson, Journal
of Human Resources, (Madison, Wisc.), vol. 20, no 1, 1985, pp. 153-160.

«On the Economics of Compliance with the Minimum Wage Law», by Y.M. Chang and L.
Whelich, Journal of Political Economy, (Univ. of Chicago Press, Ill.), vol. 93, no 1, 1985, pp.
84-91.

«A Theory of Ex-Post Versus Ex-Ante Price Determination», by J.K. Smith and R.L. Smiith,
Economic Inquiry (California State Univ.), vol. 23, no 1, 1985, pp. 57-67.

«Mandatory Retirement as a Clause in an Employment Insurance Contract», by J.S. Lapp,
Economic Inquiry, (California State Univ.), vol. 23, no 1, 1985, pp. 69-92.

«When a Plant Shuts Down. Easing the Pain», by J.H. Eves, Personnel, (New York), vol. 62,
no 2, 1985, pp. 16-23.

«Personal Consequences of Plant Closings. A Model and Preliminary Test», by A.J. Kinicki,
Human Relations, (New York), vol. 38, no 3, 1985, pp. 197-212.
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«Job Attributes and the Size of the Union Non-Union Wage Differential», by A. Shah,
Economica, (London, England), vol. 51, nc 204, 1984, pp. 437-446.

«Relative Prices and the Demand for Labor in British Manufacturing», by J.S.V. Symons,
Economica, (London, England), vol. 52, no 205, 1985, pp. 37-49.

«Wage Determination in the Aftermath of Controls», by L.N. Christofides and D.A. Wilton,
Economica, (London, England), vol. 52, no 205, 1985, pp. 51-64.

«Migration and Wage Growth. A Human Capital Approach», by J.C. Hunt and J.B. Kau,
Southern Economic Journal, (Chapel Hill, N.C.), vol. 51, no 3, 1985, pp. 697-710.

«Wage Job Security Contracts and Unionism», by A. Shah, Southern Economic Journal,
(Chapel Hill, N.C.), vol. 51, no 3, 1985, pp. 849-859.

«Income Taxes and the Labor Supply of Married Women in Québec», by M. Stelcner and J.
Breslaw, Southern Economic Journal, (Chapel Hill, N.C.), vol. 51, no 4, 1985, pp. 1053-1072.

«Labor Productivity and Local Industry Size. Further Issues in Assessing Agglomeration
Economies», by D. Greytak and P. Blackley, Southern Economic Journal, (Chapel Hill,
N.C.), vol. 51, no 4, 1985, pp. 1121-1129.

«Real Wages over the Business Cycle. Some Further Evidence», by M.L. Mitchell, M.S.
Wallace and J.T. Warner, Southern Economic Journal, (Chapel Hill, N.C.), vol. 51, no 4,
1985, pp. 1162-1173.

«Jobs for All», by D. Worswick, Economic Journal, (Cambridge), vol. 95, no 377, 1985, pp.
1-14.

«Information and Economic Analysis. A Perspective», by J.E. Stiglitz, Economic Journal,
(Cambridge), vol. 95, S, 1985, pp. 21-41.

«A Theoretical Approach to the Effect of Trade Union Immunities on Investment and
Employment», by P.A. Grout, Economic Journal, (Cambridge), vol. 95, S, 1985, pp. 96-101.
«On Earnings Related Unemployment Benefits and their Relation to Earnings», by J.
Micklewright, Economic Journal, (Cambridge), vol. 95, no 377, 1985, pp. 133-145.
«Delegation and the Theory of the Firm», by J. Vickers, Economic Journal, (Cambridge), vol.
95, S, 1985, pp. 138-147.

«Inflation and Unemployment Aversion», by J. Hudson, Economic Journal, (Cambridge),
vol. 95, S, 1985, pp. 148-150.

«The Impact of Controls on Wage Contract Duration», by L.N. Christofides, Economic Jour-
nal, (Cambridge), vol. 95, no 377, 1985, pp. 161-168.

«The Increasing Proportion of Men with Low Earnings in the United States», by M. Dooley
and P. Gottschalk, Demography, (Wash., D.C.), vol. 22, no 1, 1985, pp. 25-34.

«The Policy Implications of Post Keynesianism», by P. Arestis and C. Driver, Journal of
Economic Issues, (East Lansing, Michigan), vol. 18, no 4, 1984, pp. 1093-1105.

«The Labor Market for Part-Time Faculty at Business Schools», by B.H. Tuckman and H.P.
Tuckman, Quarterly Review of Economics and Business, (Champaign, Ill.), vol. 24, no 3,
1984, pp. 95-103.

DROIT DU TRAVAIL

«La sauvegarde des intéréts des salariés dans les entreprises en difficulté», par Henry Blaise,
Droit social, (Paris), no 6, juin 1985, pp. 449-458.

«La représentativité dans le premier collége des entreprises», par Jean Cabannes, Droit social,
(Paris), no 6, juin 1985, pp. 467-472.
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«Effectifs de ’entreprise ou de I’établissement et représentation syndicale», par Jean Savatier,
Droit social, (Paris), no 6, juin 1985, pp. 472-479.

«Séparation des pouvoirs et action en nullité de dispositions du réglement intérieur», par An-
toine Jeammaud, Droit social, (Paris), no 6, juin 1985, pp. 479-485.

«Le contrdle juridictionnel des propositions de reclassement dans le cadre des licenciements
collectifs pour motif économique», par F. Moderne, Droit social, (Paris), no 6, juin 1985, pp.
485-489.

«Le président du tribunal de grande instance et le droit du travail», par Jacques Charlot, Droit
social, (Paris), no 6, 1985, pp. 493-500.

Evaluation récente de la législation du travail en France, en Italie et en Grande-Bretagne: «Les
tendances nouvelles de la législation frangaise du travail», par Yves Delamotte, pp. 5-7; «Evo-
lution récente du droit du travail en Italie», par T. Treu, pp. 29-49; «Les nouvelles lois sur les
relations professionnelles en Grande-Bretagne», par Lord Wedderburn, pp. 69-95, Travail et
société, (Genéve), vol. 10, no 1, 1985.

«Décisions judiciaires en matiére de droit du travail», Revue internationale du travail,
(Genéve), vol. 124, no 1, 1985, pp. 35-56.

«La réforme de la sécurité sociale en Suéde», par B. Sjoberg, Revue internationale du travail,
(Genéve), vol. 124, no 1, 1985, pp. 69-81.

«Arbitration and the Shortened Work Week. No Easy Answer», by P.J. Hubek and D.J.
Petersen, Personnel, (New York), vol. 62, no 3,1985, pp. 8-10.

«Resolving Unjust Discharge Cases. A Mediatory Approach», by L. Bierman and S.A.
Youngblood, Arbitration Journal, (New York), vol. 40, no 1, 1985, pp. 48-60.

«The Collective Bargaining Agreement in Bankruptcy. Does the Duty to Arbitrate Survive»,
by R.S. Berger, Labor Law Journal, (Chicago, Ill.), vol. 35, no 11, 1984, pp. 693-700.

«Fair Representation of Employees in Unionized Firms. A Newer Directive from the Supreme
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«Why Courts Overrule Arbitrators Awards», by E.C. Stephens, Labor Law Journal,
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«Arbitration, the Trilogy, and Individual Rights. Developments since Alexander v. Gardner
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