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PUBLICATIONS RÉCENTES 
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"Industrial-Conflict and its Implications for 
Productivity Growth", by M.I. Naples, 
American Economie Review, (Kingsport, 
Tenn.), vol. 71, no. 2, 1981, pp. 36-41. 
"Arbitration and Conflict-Resolution in 
Labor-Management Bargaining", by V.P. 
Crawford, American Economie Review, 
(Kingsport, Tenn.), vol. 71, no. 2, 1981, pp. 
205-210. 

"New Developments in Productivity Meas-
urement and Analysis", by J.W. Kendrick 
and B.N. Vaccara, Journal of Economie 
Literature, (Kingsport, Tenn.), vol. 19, no. 1, 
1981, pp. 118-120. 

"Multinational Collective-Bargaining At-
tempts. The Record, the Cases, and the Pro­
spects", by H.R. Northrup and R.L. Rowan, 
Journal of Economie Literature, (Kingsport, 
Tenn.), vol. 19, no. 1, 1981, pp. 156-157. 
"The News Media and Collective-Bargain­
ing", by C.J. Snow, Arbitration Journal, 
(New York), vol. 36, no. 1, 1981, pp. 47-51. 
"Industrial Democracy. Toward an Analyti-
cal Framework", by R.D. Lansbury and G.J. 
Prideaux, Journal of Economie Issues, (East 
Lansing, Michigan), vol. 15, no. 2, 1981, pp. 
325-338. 

"Reducing the Public-Sector. The Thatcher 
Governments A p p r o a c h " , by R.A. 
Chapman, Policy Studies Journal, (Urbana, 
Illinois), vol. 9, no. 1, 1981, pp. 1152-1163. 
"The CEC-Labor-Management Coopération 
in New York", by R.B. McKersie, L. Green-
halgh and T.D. Jick, Industrial Relations, 
(Univ. of California, Berkeley), vol. 20, no. 
2, 1981, pp. 212-220. 

«Les relations professionnelles dans l'indus­
trie de la construction en République fédérale 
d'Allemagne», par Hermann Bayer, Kurt 
Schamhl et Bernd Siillow, Travail et société, 
(Genève), vol. 6, no 2, 1981, pp. 211-221. 
"Industrial Relations 1981. Outlook and Is­
sues", edited by A.E. Chartier, Executive 
Bulletin, (Ottawa), The Conférence Board of 
Canada, no. 14, February 1981, 19 pp. 
"The Relation of Direct and Indirect Partici­
pation", by John Dickson, Industrial Rela­
tions Journal, (Univ. of Nottingham, 
England), vol. 12, no. 4, 1981, pp. 27-36. 
"The Enterprise Response to Industrial Rela­
tions Législation", by Phil Beaumont, Indus­
trial Relations Journal, (Univ. of Notting­
ham, England), vol. 12, no. 4, 1981, pp. 
71-75. 

"Thé Strike-Proneness of British Manufac-
turing Establishments", by P.K. Edwards, 
British Journal of Industrial Relations, 
(London, England), vol. 19, no. 2, 1981, pp. 
135-148. 

"Towards a Theory of Industrial-Relations", 
by G. Schienstock, British Journal of Indus­
trial Relations, (London, England), vol. 19, 
no. 2, 1981, pp. 170-189. 
"Qualitative Demands and the Neo-Corpo-
ratist Manageability of Industrial-Rela­
tions", by W. Streeck, British Journal of In­
dustrial Relations, (London, England), vol. 
19, no. 2, 1981, pp. 149-169. 

"Are Strikes Accidentai", by W.S. Siebert 
and J.T. Addison, Economie Journal, 
(Cambridge, England), vol. 91, no. 362, 
1981, pp. 389-404. 
«Grève sauvage et gestion sociale", par 
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Syndicalisme 

"Why do Workers Vote for Union Decertifi-
cation", by W.E. Fulmer and T.A. Gilman, 
Personnel, (Saranac Lake, N.Y.), vol. 58, no. 
2, 1981, pp. 28-35. 

"Unionism and Wages. A Longitudinal Ana-
lysis", by W. Mellow, Review of Economies 
and Statistics, (Harvard Univ., Boston), vol. 
63, no. 1, 1981, pp. 43-52. 
"Wages and Unionism in the Public-Sector. 
The Case of Police", by A. Bartel and D. 
Lewin, Review of Economies and Statistics, 
(Harvard Univ., Boston), vol. 63, no. 1, 
1981, pp. 53-59. 

"Unionized Professionals and the Scope of 
Bargaining. A Study of Nurses", by A.M. 
Ponak, Industriai and Labor Relations Re­
view, (Cornell Univ., Ithaca, N.Y.), vol. 34, 
no. 3, 1981, pp. 396-407. 
"Are Public-Sector Workers More Risk 
Averse than Private Sector Workers", by D. 
Bellante and A.N. Link, Industriai and 
Labor Relations Review, (Cornell Univ., 
Ithaca, N.Y.), vol. 34, no. 3, 1981, pp. 
408-412. 

"Union Success in Hospital Représentation 
Elections", by J.T. Delaney, Industriai Rela­
tions, (Univ. of California, Berkeley), vol. 
20, no. 2, 1981, pp. 149-161. 
"Membership Participation in a White-
Collar Union", by N. Nicholson, G. Ursell 
and J. Lubbock, Industriai Relations, (Univ. 
of California, Berkeley), vol. 20, no. 2, 1981, 
pp. 162-178. 

"Unionization and Female Wage and Status 
Attainment", by J. Pfeffer and J. Ross, In­
dustriai Relations, (Univ. of California, 
Berkeley), vol. 20, no. 2, 1981, pp. 179-185. 
"Unions and the Environment. Récent Aus-
tralian Expérience", by L. Cupper and J. 
Hearn, Industriai Relations, (Univ. of 
California, Berkeley), vol. 20, no. 2, 1981, 
pp. 221-231. 

"Arbitrating Union Conflicts. An Analysis 
of the AFL-CIO Internai Disputes Plan", by 

J. Krislov and J. Mead, Arbitration Journal, 
(New York), vol. 36, no. 2, 1981, pp. 21-29. 
"The Lack of Female Union Leaders. A 
Look at Some Reasons", by K.S. Koziara 
and D.A. Pierson, Monthly Labor Review, 
(Wash. D.C.), vol. 104, no. 5, 1981, pp. 
30-32. 

"Negotiating Quality of Work-Life, Produc-
tivity and Traditional Issues. Union Members 
Preferred Rôles of their Union", by W.H. 
Holley, H.S. Feild and J.C. Crowley, Per­
sonnel Psychology, (Durham, North 
Carolina), vol. 34, no. 2, 1981, pp. 309-328. 
"Unionism, Oligopoly and Rigid Wages", by 
W. Hendricks, Review of Economies and 
Statistics, (Harvard Univ., Boston), vol. 63, 
no. 2, 1981, pp. 198-205. 
"Théories of the Labor-Movement in an In-
stitutional Setting", by J. Barbash, Journal 
of Economie Issues, (East Lansing, Michi-
gan), vol. 15, no. 2, 1981, pp. 299-309. 
"Organized-Labor and Institutional Eco­
nomies", by A.G. Grucy, Journal of Eco­
nomie Issues, (East Lansing, Michigan), vol. 
15, no. 2, 1981, pp. 311-324. 
"The Effect of Unionism on Fringe Bene-
fits", by R.B. Freeman, Industriai and Labor 
Relations Review, (Cornell Univ., Ithaca), 
vol. 34, no. 4, 1981, pp. 489-509. 
"TUC. The Growth of a Pressure Group 
1868-1976", by R.M. Martin, British Journal 
of Industriai Relations, (London, England), 
vol. 19, no. 2, 1981, pp. 255-256. 
"The Effects of Parties and Factions on 
Trade Union Elections", by M. Dickenson, 
British Journal of Industriai Relations, 
(London, England), vol. 19, no. 2, 1981, pp. 
190-200. 

"Union Concentration and the Largest 
Unions", by R.T. Buchanan, British Journal 
of Industriai Relations, (London, England), 
vol. 19, no. 2, 1981, pp. 232-237. 
"Unions Implementing Managerial Techni­
ques", by L.S. Gray, Monthly Labor Re­
view, (Wash. D.C.), vol. 104, no. 6, 1981, 
pp. 3-13. 

"Step by Step Through a Union Campaign", 
by W.E. Fulmer, Harvard Business Review, 
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(Boston), vol. 59, no. 4, 1981, pp. 94-102. 
"Union Growth and Concentration Revi-
sited", by John M. Howells and Susan H. 
Cathro, The Journal of Industrial Relations, 
(Sydney, Australia), vol. 23, no. 1, 1981, pp. 
23-33. 

"The Trade Union Response to New Techno­
logy", by Tony Manwaring, Industrial Rela­
tions Journal, (Univ. of Nottingham, 
England), vol. 12, no. 4, 1981, pp. 7-27. 
"A Typology of Shop Stewards", by 
Norman Dufty, Industrial Relations Journal, 
(Univ. of Nottingham, England), vol. 12, no. 
4, 1981, pp. 65-71. 

"The Skilled Revolt Against General Union-
ism: The Case of the BL Toolroom Commit-
tee", by Hugh Scullion, Industrial Relations 
Journal, (Univ. of Nottingham, England), 
vol. 12, no. 3, 1981, pp. 15-28. 
"Mergers in British Trade Unions, 1949-79", 
by Robert T. Buchanan, Industrial Relations 
Journal, (Univ. of Nottingham, England), 
vol. 12, no. 3, 1981, pp. 40-50. 
"Excessive Trade Union Power: Existing 
Reality or Contemporary Myth?", by Brian 
Burkitt, Industrial Relations Journal, (Univ. 
of Nottingham, England), vol. 12, no. 3, 
1981, pp. 65-72. 

«Les syndicats, les délègues du personnel et la 
participation en Hongrie», par L. Héthy, Re­
vue internationale du travail, (Genève), vol. 
120, no 4, 1981, pp. 527-541. 
«Solidarité et l'enjeu polonais», par P. 
Bernoux, Économie humanisme, (Paris), no 
260, 1981, pp. 74-80. 

«Le POUP de Gomulka à Kania», par M. 
Martini, Projet, (Paris), no 157, juillet-août 
1981, pp. 860-872. 

"Las estrategias y comportamientos sindi-
cales ante el paro", por Angel Serrano 
Martinez-Eslellez, Fomento social, (Madrid), 
vol. XXXVI, no. 142, 1981, pp. 187-205. 

"British Employers and the ILO", J.A.G. 
Coates, Employment Gazette, (London), vol. 
89, no. 5, 1981, pp. 215-220. 
"Labor's Eroding Position in American Elec­
toral Politics: The Impact of the Fédéral 
Election Campaign Act of 1971", by Edwin 
M. Epstein, Reprint no. 437, Institute of In­

dustrial Relations, Univ. of California 
(Berkeley), 1980, 26 p. Reprinted from Em­
ployment and Labor Relations Policy, 
Charles Bulmer and John L. Carmichael Jr. 
(éd.). 

Marché du travail et main-d'oeuvre 

"Manpower Research and Labor-Econo-
mics" by G.I. Swanson and J. Michaelson, 
Journal of Economie Issues, (East Lansing, 
Michigan), vol. 15, no. 1, 1981, pp. 249-252. 
"Job-Advertising and Wage Control Spillo-
vers", by W.B. Goodwin and J.A. Carlson, 
Journal of Human Resources, (Madison, 
Wisc), vol. 16, no. 1, 1981, pp. 80-93. 
"The Influence of Socioeconomic Back-
ground on the Earnings of Young Men", by 
B.F. Kiker and C M . Condon, Journal of 
Human Resources, (Madison, Wisc), vol. 
16, no. 1, 1981, pp. 94-105. 

"Part-Week Work and Womens Unemploy-
ment", by E.B. Jones and J.E. Long, Review 
of Economies and Statistics, (Harvard Univ., 
Boston), vol. 63, no. 1, 1981, pp. 70-76. 
"Strike Activity and Wage Détermination 
Under Rapid Inflation. The Chilean Case", 
by M.I. Blejer, Industrial and Labor Rela­
tions Review, (Cornell Univ., Ithaca, N.Y.) 
vol. 34, no. 3, 1981, pp. 356-374. 
"Job Mobility and Earnings Over the Life-
Cycle", by G.J. Borjas, Industrial and Labor 
Relations Review, (Cornell Univ., Ithaca, 
N.Y.), vol. 34, no. 3, 1981, pp. 365-376. 

"The Behavior of Unemployment-Insurance 
Récipients under Adverse Market Condi­
tions", by W.N. Cooke, Industrial and 
Labor Relations Review, (Cornell Univ., 
Ithaca, N.Y.), vol. 34, no. 3, 1981, pp. 
386-395. 

"Married-Women in Part-Time Employ­
ment", by J.E. Long and E.B. Jones, In­
dustrial and Labor Relations Review, (Cor­
nell Univ., Ithaca, N.Y.), vol. 34, no. 3, 
1981, pp. 413-425. 
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"Earlier Retirement and the Older Worker", 
by H. Wolozin, Journal of Economie Issues, 
(East Lansing, Michigan), vol. 15, no. 2, 
1981, pp. 477-487. 

"The Size and Structure of Union-non-Union 
Wage Differentials in Canadian Industry", 
by G.M. MacDonald and J.C. Evans, Cana­
dian Journal of Economies, (Downsview, 
Ont.), vol. 14, no. 2, 1981, pp. 216-231. 
"Health. A Source of Bias in Labor Supply 
Models", by J. Lambrinos, Review of Eco­
nomies and Statistics, (Harvard Univ., 
Boston), vol. 63, no. 2, 1981, pp. 206-212. 
"Work Expérience of the Population in 
1979", by S.L. Terry, Monthly Labor 
Review, (Wash., D.C.), vol. 104, no. 6, 1981, 
pp. 48-53 

"A Unified Theory of the Behavior of Profit-
Maximizing, Labor-Managed and Joint-
Stock Firms Operating Under Uncertainty", 
by J.D. Hey, Economie Journal, (Cambrid­
ge), vol. 91, no. 362, 1981, pp. 364-374. 
"Women's Economie Contribution to the 
Family", by Clair Vickery, Reprint no. 436, 
Institute of Industrial Relations, Univ. of 
California, (Berkeley), 1980, 21 pp. 
Reprinted from The Subtle Revolu-
tion/Women at Work. 
«Les scénarios du développement internatio­
nal et l'emploi», par Michael Hopkins, Rolph 
van de Hoeven et Jan Petit, Travail et société, 
(Genève), vol. 6, no. 2, 1981, pp. 115-131. 
«Une théorie économique du loisir industriel: 
le cas du Canada», par Lise Poulin Simon, 
L'actualité économique, (Montréal), vol. 57, 
no. 1, 1981, pp. 33-54. 
"Equal Pay and Opportunities", by M.W. 
Snell, P. Glucklich and M. Povall, Research 
paper no. 20, Department of Employment, 
(London, England), April 1981, 110 pp. 
«La main-d'oeuvre tertiaire», par Alfred 
Cossette, Le marché du travail, (Québec), 
Centre de recherche et de statistiques du tra­
vail, ministère du Travail, de la Main-d'oeu­
vre et de la Sécurité du revenu, octobre 1981, 
vol. 2, no. 10, pp. 44-50. 
«Tendances récentes dans les disparités régio­
nales au Québec (1976-1980)», par Gabriel 
Laroche, Le marché du travail, (Québec), 
Centre de recherche et de statistiques du tra­

vail, ministère du Travail, de la Main-d'oeu­
vre et de la Sécurité du revenu, septembre 
1981, vol. 2, no. 9, 1981, pp. 48-55. 

Sociologie du travail 

"History and Career in a Bureaucratie 
Labor-Market", by B.D. Grancljean, Ameri­
can Journal of Sociology, (Albany, N.Y.), 
vol. 86, no. 5, 1981, pp. 1057-1092. 
"Sélection by Certification. A Neglected 
Variable in Stratification Research", by 
M.A. Faia, American Journal of Sociology, 
(Albany, N.Y.), vol. 86, no. 5, 1981, pp. 
1093-1111. 

Organisation, gestion et psychologie 

"The Maie Midlife Crisis and Career 
Change", by K. Sagal and R. Sablassie, Jour­
nal of Employment Counseling, (Wash., 
D.C.), vol. 18, no. 1, 1981, pp. 34-42. 
"Job Sélection Using Task-Analysis", by 
F.A. Malinowski, Personnel Journal, (Santa 
Monica, Calif.), vol. 60, no. 4, 1981, pp. 
288-291. 

"Social Influences on Task Satisfaction. 
Model Compétence and Observer Field-
Dependence", by H.W. Weiss and C E . 
Nowicki, Organizational Behavior and 
Human Performance, (New York), vol. 27, 
no. 3, 1981, pp. 345-366. 
"The Interaction of Social Influences and 
Task Expérience on Goals, Performance, and 
Performance Satisfact ion", by T.L. 
Rakestraw and H.M. Weiss, Organizational 
Behavior and Human Performance, (New 
York), vol. 27, no. 3, 1981, pp. 326-344. 
"An Investigation of Reciprocity and Rein-
forcement Théor ies of Bargain ing 
Behavior", by J.A. Wall, Organizational 
Behavior and Human Performance, (New 
York), vol. 27, no. 3, 1981, pp. 367-385. 
"Research Settings in Industrial and Organi­
zational Psychology Facts, Fallacies, and the 
Future", by M.F. Flanagan and R.L. Dip-
boye, Personnel Psychology, (Lfrbana, North 
Carolina), vol. 34, no. 1, 1981, pp. 37-47. 
"A Behavioral Consistency Approach to 
Decision-Making in Employment Sélection", 
by D.A. Grove, Personnel Psychology, (Ur-
bana, North Carolina), vol. 34, no. 1, 1981, 
pp. 55-64. 
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"Théories of Organizations, Form, Process, 
and Transformation", by J. Hage, Personnel 
Psychology, (Urbana, North Carolina), vol. 
34, no. 1, 1981, pp. 137-141. 
"Evaluation of Planned Organizational-
Change. Issues of Knowledge, Context and 
Politics", by L. Lovelady, Personnel Review, 
(Farnborough), vol. 9, no. 4, 1980, pp. 5-14. 
"Dual-Role Assessment-Center. Sélection 
and Development", by L.C. Nichols and J. 
Hudson, Personnel Journal, (Farnborough), 
vol. 60, no. 5, 1981, pp. 380-386. 
"Career Negotiation. Trading off Employée 
and Organizational Needs", by J.F. Wolf 
and R.N. Bâcher, Personnel, (New York), 
vol. 58, no. 2, 1981, pp. 53-59. 
"The Motivational Effects of Task 
Challenge. A Laboratory Investigation", by 
M.S. Taylor, Organizational Behavior and 
Human Performance, (New York), vol. 27, 
no. 2, 1981, pp. 255-278. 
"Forecasting and Planning. An Evaluation, 
by R.M. Hogarth and S. Makridakis, 
Management Science, (Providence, Rhodes 
Islands), vol. 27, no. 2, 1981, pp. 115-138. 
"Planned Change. Prospects for the 1980s", 
by G.I. Susman, Management Science, (Pro­
vidence, Rhode Island), vol. 27, no. 2, 1981, 
pp. 139-154. 

"Effects of a Control or Collaborative Orien­
tation on Participation in Organizational 
Decisionmaking", by D. Tjosvold and D.K. 
Deemer, Canadian Journal of Behavioural 
Science, (Toronto, Ont.), vol. 13, no. 1, 
1981, pp. 33-43. 

"Performance-Appraisal. One Companys 
Expérience", by W.J. Birch, Personnal Jour­
nal, (Costa Mesa, Calif.), vol. 60, no. 6, 
1981, pp. 456-460. 

"The Grievance Procédure and Organiza­
tional Health", by S. Briggs, Personnal Jour­
nal, (Costa Mesa, Calif.), vol. 60, no. 6, 
1981, pp. 471-474. 

"Managing Organizational Change. An In-
tegrative Perspective", by D.A. Nadler, 
Journal of Applied Behavioural Science, 
(Arlington, Virginia), vol. 17, no. 2, 1981, 
pp. 191-211. 

"A Critical-Review of Female Performance, 
Performance Training and Organizational 
Initiatives Designed to Aid Women in the 
Work-Role Environment", by M.C. White, 
M.D. Crino and G.L. Desanctis, Personnel 
Psychology, (Durham, North Carolina), vol. 
34, no. 2, 1981, pp. 227-248. 
"Od Techniques and the Bottom Line", by 
G. Milbourn and R. Cuba, Personnel, (Costa 
Mesa, Calif.), vol. 58, no. 3, 1981, pp. 34-42. 
"Depar tmenta l Context and Formai-
Structure as Constraints on Leader-
Behavior", by J.D. Ford, Academy of 
Management Journal, (Madison, Wisc), vol. 
24, no. 2, 1981, pp. 274-288. 
"Effects of Rôle Stress Job-Design Techno­
logy Interaction on Employée Work Satis­
faction", by A.A. Abdelhalim, Academy of 
Management Journal, (Madison, Wisc), vol. 
24, no. 2, 1981, pp. 260-273. 
"Absenteeism and the Collective-Bargaining 
Agreement. An Empirical-Test", by D.R. 
Dalton and J.L. Perry, Academy of Manage­
ment Journal, (Madison, Wisc), vol. 24, no. 
2, 1981, pp. 425-431. 

"The Impact of Flexitime on Employée At­
titudes", by W.D. Hicks and R.J. Klimoski, 
Academy of Management Journal, (Madi­
son, Wisc), vol. 24, no. 2, 1981, pp. 333-341. 
"Management by Objectives in American 
Cities", by P.D. Moore and T. Staton, 
Public Personnel Management, (Wash., 
D.C.), vol. 10, no. 2, 1981, pp. 223-232. 
"Impact of Employée Participation in Pay 
Plan Development", by G.D. Jenkins and 
E.E. Lawler, Organizational Behavior and 
Human Performance, (New York), vol. 28, 
no. 1, 1981, pp. 111-128. 
«Peut-on améliorer la formation en gestion 
des dirigeants de PME?» par Paul Dell'-
Aniello et Yvon-G. Perreault, Gestion, 
(Montréal), vol. 6, no. 3, 1981, pp. 8-15. 
"Los comportamientos en relacion con el 
trabajo y el empleo", por Luciano Venturini, 
Fomento Social, (Madrid), vol. XXXVI, 
num. 142, 1981, pp. 169-187. 
«Technologie, organisation du travail et com­
portement des salariés», par Michel Liu, 
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Revue française de sociologie, (Paris), vol. 
XXII, no. 2, 1981, pp. 205-223. 
«Des conditions et un milieu de travail plus 
satisfaisants grâce à de nouvelles formes d'or­
ganisation: une expérience péruvienne», par 
Julio César Neffa, Revue internationale du 
travail, (Genève), vol. 120, no. 4, 1981, pp. 
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"Worker Support and Union Récognition in 
Britain", by Phil Beaumont, Industrial Rela­
tions Journal, (Univ. of Nottingham, 
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"The Relationship Between Perceived In­
fluence and Job Satisfaction among 
Assembly Line Employées", by Gordon E. 
O'Brien and Lyndell Stevens, The Journal of 
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Wales, Australia), vol. 23, no. 1, 1981, pp. 
33-49. 
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"Comparative Perspectives on Fair Repré­
sentation. The Plurality Majority Rule, Geo-
graphical Districting, and Alternative Elec­
toral Arrangements", by A. Lijphart, Policy 
Studies Journal, (Urbana, Illinois), vol. 9, 
no. 1, 1981, pp. 899-915. 
"Labor and the Suprême-Court Significant 
Décisions of 1979-80", by G.J. Mounts, 
Monthly Labor Review, (Wash., D.C.), vol. 
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"Arbitration and the Employment Rights of 
the Physically Disadvantaged", by B.W. 
Wolkinson, Arbitration Journal, (New 
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Test", by E.J. Dannin, Labor Law Journal, 
(Chicago, 111.), vol. 32, no. 3, 1981, pp. 
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"The Scope of Arbitrator Immunity", by 
J.M. Douglas, Arbitration Journal, (New 
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ship", by J.V. Dorr, Arbitration Journal, 
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