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PUBLICATIONS RECENTES
RECENT PUBLICATIONS

Relations professionnelles

‘‘Bargaining Outcomes. IR System Ap-
proach’’, by J.C. Anderson, Industrial Rela-
tions Journal, (University of Nottingham,
England), vol. 18, no. 2, 1979, pp. 127-143.

‘‘/Canadian View of Labor-Relations in Con-
struction’’, by J.B. Rose, Industrial Rela-
tions Journal, (University of Nottingham,
England), vol. 18, no. 2, 1979, pp. 156-172.

““Successful Public-Sector Labor-Relations
-Managers Attitudes May Matter Most’’, by
J.E. Martin, L.A. Barclay and L.L. Biasatti,
Monthly Labor Review, (Washington, D.C.),
vol. 102, no. 5, 1979, pp. 36-38.

‘““Institutional Setting and Industrial-Conflict
in Québec’’, by M.R. Smith, American Jour-
nal of Sociology, (University of Chicago
Press, Il1.), vol. 85, no. 1, 1979, pp. 109-134,

‘‘Public-Employee Attitudes Toward
Unions’’, by R.L. Smith and A.H. Hopkins,
Industrial and Labor Relations Review, (Cor-
nell University, Ithaca), vol. 32, no. 4, 1979,
pp. 484-495,

‘“Election Base of National Union Executive
Boards’’, by S. Gamm, Industrial and Labor
Relations Review, (Cornell University,
Ithaca), vol. 32, no. 3, 1979, pp. 295-311.

‘‘Discipline of Public Employee. New York
State Experience’’, by E.P. Osterman, Ar-
bitration Journal, (New York), vol. 34, no. 3,
1979, pp. 25-33.

«Le difficile cheminement vers la liberté syn-
dicale». Activité sociale; main-d’oeuvre et
emploi; salaires et revenus; sécurité des
travailleurs; mouvement des idées et des faits
par F. Lehouck. Revue internationale du
travail, (Bruxelles), nos 3-4, mars-avril 1979,
pp. 265-372.

«Les relations de travail et la PME”’, par
Pierre Shooner, Revue Commerce, (Mon-
tréal), aodt 1979, pp. 40-50.

«L’éducation ouvriére et son évolution», par
John R.W. Whitehouse, Education ouvriére,
(Genéve), Bureau international du travail,
vol. 39, no. 1, 1979, pp. 2-8.

«L’évolution de !’éducation syndicale en
Australie», par Peter Matthews, Education
ouvriére, (Genéve), Bureau international du
travail, vol. 38, no. 1, 1979, pp. 8-16.

‘‘American Trade Union Growth: An Alter-
native Model’’, by F. Elsheikh and C.S.
Bain, Industrial Relations Research Unit of
the Social Science Research Council, Univer-
sity of Warwick. Reprint Series no. 27
(Reprinted from Industrial Relations, 17, no.
1, 1978). 5 pp.

“The Changing Nature of National Wage
Agreements’’, by William Brown and
Michael Terry, Industrial Relations Research
Unit of the Social Science Research Council,
University of Warwick. Reprint Series no. 28,
(Reprinted from Scottish Journal of Political
Economy, vol. 25, no. 2, 1978). 15 pp.

“The Emerge of a Lay Elite? Some Recent
Changes in Shop Steward Organisation’’ by
Michael Terry, Discussion Paper, Industrial
Relations Research Unit of the Social Science
Research Council, University of Warwick,
no. 14, 21 pp.

“Time Series Regression Models of Strike
Activity: A Reconsideration with American
Data’’, by P.K. Edwards, Industrial Rela-
tions Research Unit of the Social Science
Research Council, University of Warwick.
Reprint Series no. 31, (Reprinted from
British Journal of Industrial Relations, vol.
XVI, no. 3, 1978). 15 pp.
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‘‘Factors Shaping Shop Steward Organisa-
tion in Britain’’, by William Brown, Robert
Ebsworth and Michael Terry, Industrial
Relations Research Unit of Social Science
Research Council, Reprint Series no. 29,
University of Warwick. (Reprinted from
British Journal of Industrial Relations, vol.
XVI, no. 2, 1978). 21 pp.

Marché du travail et main-d’oeuvre

‘‘Labor Supply Effects of Extended
Unemployment Benefits’’, by G. Solon,
Journal of Human Resources, (Madison,
Wisconsin), vol. 14, no. 2, 1979, pp. 247-255.

‘“Layoffs and Alternatives Under Trade-
Unions in United-States Manufacturing’’, by
J.L. Medoff, American Economic Review,
(Kingsport, Tennessee), vol. 69, no. 3, 1979,
pp. 380-395.

““Job Search and Vacancy Contacts’’, by J.J.
Seater, American Economic Review,
(Kingsport, Tennessee), vol. 69, no. 3, 1979,
pp. 411-419.

‘‘Labor-Market Dynamics and Unemploy-
ment. Reconsideration”’, by K.B. Clark and
L.H. Summers, Brookings Papers on
Economic Activity, (Washington, D.C.), no.
1, 1979, pp. 13-72,

‘‘Sex-Discrimination in Professional
Employment. Case-Study’’, by P. Osterman,
Industrial and Labor Relations Review, (Cor-
nell University, Ithaca), vol. 32, no. 4, 1979,
pp. 451-464.

‘‘Aspects of Modern Economics’’, by Adam
Smith, Scottish Journal of Political
Economy, (Edinburg, Scotland), vol. 26, no.
2, 1979, pp. 109-125.

‘“Effect of Unemployment-Insurance on
Seasonal Fluctuations in Employment”’, by
T.C. Halpin, Industrial and Labor Relations
Review, (Cornell University, Ithaca), vol. 32,
no. 3, 1979, pp. 353-362.

‘‘Determination of Labor Supply. Dynamic
Model”’, by E.D. Kalachek, F.Q. Raines and
D. Larson, Industrial and Labor Relations
Review, (Cornell University, Ithaca), vol. 32,
no. 3, 1979, pp. 367-377.

«La régionalisation des politiques d’emploi
en Europe occidentale», par Jean Mayer,
Revue internationale du travail, (Genéve),

vol. 118, no. 4, juillet-aolt 1979, pp.
441-453.
«Pour un meilleur service public de

I’emploi», débat avec la participation de T.
Bélanger, L. Bodin, M. Hannart, M.T. Join-
Lambert, J. Leroy, T. Le Roy, J. de Mar-
cillac, B. Mériaux et R. Salais, Projet,
(Paris), vol. 134, avril 1979, pp. 493-513.

«Pour protéger ’emploi: une politique de
main-d’oeuvre», par Jacques Lafreniére,
Travail-Québec, (Québec), vol. 15, no. 2,
sept.-oct. 1979, pp. 41-45.

«S’en sortir ensemble», par Michéle Pérusse
et Michel Pelletier, OSE, (Québec), vol. 2,
no. 2, sept. 1979, pp. 22-35.

«Job Motivation of Canadian Anglophone
and Francophone Hospital Employees», by
Harish C. Jain, Jacques Normand and
Rabindra N. Kanungo, Research and Work-
ing Paper, Series no. 152, Faculty of
Business, McMaster University (Hamilton,
Ontario), March 1979, 12 pp.

Sociologie du travail

““Developing a Community-Based Program
for Reducing the Social Impact of a Plant
Closing’’, by T.D. Taber, J.T. Walsh and
R.A. Cooke, Journal of Applied Behavioral
Science, (Arlington, Virginia), vol. 15, no. 2,
1979, pp. 133-155.

““Job-Attitudes of Part-Time and Full-Time
Employees”’, by H.E. Miller and J.R. Ter-
borg, Journal of Applied Psychology,
(Wash., D.C.), vol. 64, no. 4, 1979, pp.
380-386.

‘““The Quality of Working Life”’, by K.
Newton and N. Leckie, International Journal
of Social Economics, (Bradford, England),
vol. 6, no. 4, 1979, pp. 199-234.

Organisation, gestion et psychologie

‘‘Organizational Development Through Od-
Wit-Rewards. Integrated Approach’’, by
E.M. Darel and G.H. Harel, Personnel
Review, (Farnborough), vol. 8, no. 2, 1979,
pp. 20-24.

“‘Utility of the Assessment-Center as a Selec-
tion Device”’, by W.F. Cascio and V. Silbey,
Journal of Applied Psychology, (Wash.,
D.C.), vol. 64, no. 2, 1979, pp. 107-118.
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‘“Women and Work. Psychological Effects
of Occupational Conditions’’, by J. Miller,
C. Schooler, M.L. Kohn and K.A. Miller,
American Journal of Sociology, (University
of Chicago Press, Ill.), vol. 85, no. 1, 1979,
pp. 66-94.

‘“From Manpower-Planning to Human-
Resources Planning Through Carreer-
Development”’, by L.L. Moore, Personnel,
(Saranac Lake, N.Y.), vol. 56, no. 3, 1979,
pp. 9-16.

‘‘Job-Satisfaction, Behavioral Intention, and
Absenteeism as Predictors of Turnover’’, by
L.K. Waters and D. Roach, Personnel
Psychology, (North Carolina), vol. 32, no. 2,
1979, pp. 393-397.

‘“Manpower-Planning and Organization
Design’’, by D.T. Bryant and R.J. Niehaus,
Personnel Psychology, (North Carolina), vol.
32, no. 2, 1979, pp. 412-416.

‘‘Alternative Work Schedules. Integrating In-
dividual and Organizational Needs’’, by A.R.
Cohen and H. Gadon, Personnel
Psychology, (North Carolina), vol. 32, no. 2,
1979, pp. 443-446.

‘“Causal-Correlational Test of the Porter and
Lawler Framework’, by R.E. Kopelman,
Human Relsations, (New York), vol. 32, no.
7, 1979, pp. 545-556.

““Utilizing Feedback and Goal Setting to In-
crease Performance Appraisal Interviewer
Skills of Managers’’, by E.F. Nemeroff and
J. Cosentino, Academy of Management
Journal, (Madison, Wisconsin), vol. 22, no.
3, 1979, pp. 566-576.

“‘Taking Time Seriously in Evaluating Jobs’’,
by E. Jaques, Harvard Business Review,
(Boston), vol. 57, no. 5, 1979, pp. 124-232.

‘“‘Consequences of Individual Feedback on
Behavior in Organizations’’, by D.R. ligen,
C.D. Fisher and M.S. Taylor, Journal of Ap-
plied Psychology, (Wash., D.C.), vol. 64, no.
4, 1979, pp. 349-371.

«Pour une gestion prévisionnelle de I’emploi
dans I’entreprise», par Georges Roques, Ges-
tion, (Montréal), vol. 4, no. 3, sept. 1979, pp.
75-79.

«L’éducation ouvriére dans ’optique de la
participation», tiré du Rapport du Colloque
du BIT sur la formation des représentants des
travailleurs en vue de la participation aux
décisions dans I’entreprise, récemment tenu a

Genéve, Education ouvriére, Bureau interna-
tional du travail (Genéve), vol. 2, no. 37,
1978, pp. 1-10.

«L’approche systémique et ses applications
dans I’industrie: un exemple d’amélioration
de la gestion d’une entreprise’’, par S. Bull,
Travail et méthodes, (Paris), nos 362-363,
juin/juillet 1979, pp. 5-21.

*“Costs and Benefits of Selective Employment
Policies. British Case’’, by R. Layard, British
Journal of Industrial Relations, (London,
England), vol. 17, no. 2, 1979, pp. 187-204.

““Collectivist Organization. Alternative to
Rational Bureaucratic Models’’, by J.
Rothschildwhitt, American Sociological
Review, (Albany, N.Y.), vol. 44, no. 4, 1979,
pp. 509-527.

“Study of the Effects of Task Goal and
Schedule Choice on Work Performance’’, by
G.A. Eassett, Organizational Behavior and
Human Performance, (New York), vol. 24,
no. 2, 1979, pp. 202-227.

‘“‘Structure, Task Characteristics, and Ex-
perienced Role Stress in Organizations
Employing Complex Technology, by M.K.
Moch, J. Bartunek and D.J. Erass, Organiza-
tional Behavior and Human Performance,
(New York), vol. 24, no. 2, 1979, pp.
258-268.

Droit du travail

““Timely Grievances and Arbitrability”’, by
M.C., Arbitration Journal, (New York), vol.
34, no. 2, 1979, pp. 6-8.

‘“‘Remedial Actions of the NLRB in
Representation Cases. Analysis of the Gissel
Bargaining Order”’, by M.S. Wortman and
N. Jones, Labor Law Journal, (Chicago,
11L.), vol. 30, no. §, 1979, pp. 281-288.

“Do we Need a Labor Board”’, by J.S. Irv-
ing, Labor Law Journal, (Chicago, Iil.), vol.
30, no. 7, 1979, pp. 387-395.

‘“‘Injunctive Relief in Public-Sector Work
Stoppages. Alternative Approaches’’, by
J.M. Douglas, Labor Law Journal,
(Chicago, Ill.), vol. 30, no. 7, 1979, pp.
406-415.

‘‘Effect of Contract Language on Low-Level
Settlement of Grievances’’, by H. Graham
and B. Heshizer, Labor Law Journal,
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(Chicago, IliL.), vol. 30, no. 7, 1979, pp.
427-432.

“Impasse Resolution Under the Iowa
Multistep Procedure’’, by D.G. Gallagher
and R. Pegnetter, Industrial and Labor Rela-
tions Review, (Cornell University, Ithaca),
vol. 32, no. 3, 1979, pp. 327-338.

«Le réle des tribunaux dans 1’évolution du
droit du travail», par Felice Morgenstern,
Revue internationale du travail, (Geneéve),
vol. 118, no. 4, juillet-aoGt 1979, pp.
453-471.

«L’influence des conventions internationales
du travail sur la législation du travail et I’évo-
lution sociale en Espagne», par Joaquin
Albalate Lafita, Revue internationale du
travail, (Genéve), vol. 118, no. 4, juillet-ao(it
1979, pp. 471-485.

““A.C.A.S. and the Union Recognition Pro-
cedure’’, by Linda Dickens, Industrial Rela-
tions Unit of the Social Science Research
Council, (University of Warwick). Reprint
Series no. 30 (from Industrial Law Journal,
vol. 7, no. 3, Sept. 1978, 18 pp.

Ergonomie, santé, autres

““Job Stress and Employee Behaviors’’, by N.
Gupta and T.A. Beehr, Organizational
Behavior and Human Performance, (New
York), vol. 23, no. 3, 1979, pp. 373-387.

“Method of Ergonomic Thinking in Preven-
tion of Job Accidents’’, by J.M. Faverge,
Travail humain, (Paris), vol. 41, no. 2, 1978,
p. 326.

‘“‘Systematic Use of Results of Analysis of
Accident Causes for Prevention of Occupa-
tional Accidents’’, by J. Szekely, Travail hu-
main, (Paris}, vol. 41, no. 2, 1978, pp.
326-327.

““Ergonomics of Night Work and Rotating
Schedules’’, by P. Lauer, J. Carpentier and
P. Cazamian, Travail humain, (Paris), vol.
41, no. 2, 1978, pp. 375-376.

«Du stress de la gestion 4 la gestion du stress»
par Pierre R. Turcotte et Hubert Wallot, Ges-
tion, (Montréal), vol. 4, no. 3, 1979, pp.
9-17.

Méthodologie

““Cybernetic Framework for Studying Oc-
cupational Stress’’, by T.G. Cummings and
C.L. Cooper, Human Relations, (New
York), vol. 32, no. 5, 1979, pp. 395-418.

‘““Evaluation and Use of 4 Job Analysis
Methods for Personnel-Selection’’, by E.L.
Levine, N. Bennett and R.A. Ash, Public
Personnel Management, (Wash., D.C.), vol.
8, no. 3, 1979, pp. 146-151.

‘‘Earnings Differentials Between the Public
and Private Sectors’’, by M. Gunderson,
Canadian Journal of Economics, (University
of Toronto Press, Ontario), vol. 12, no. 2,
1979, pp. 228-242.

‘“Wage Determination in Major Collective
Agreements in the Private and Public Sec-
tors’’, by J.M. Cousineau and R. Lacroix,
Canadian Journal of Economics/Revue
canadienne d’économie, (University of
Toronto, Ontario), vol. 12, no. 2, 1979, pp.
333-335.

“‘Contextual Model of Employee Turnover
Intentions’’, by T.N. Martin, Academy of
Management Journal, (Madison, Wisconsin),
vol. 22, no. 2, 1979, pp. 313-324.

‘‘Recent Labor-Market Trends in 9
Industrial-Nations’’, by J. Moy, Monthly
Labor Review, (Wash., D.C.), vol. 102, no.
5, 1979, pp. 8-16.

‘““Measure of the Quality of Union-
Management Relationships’’, by L..L. Biasat-
ti and J.E. Martin, Journal of Applied
Psychology, (Wash., D.C.), vol. 64, no. 4,
1979, pp. 387-390.

‘‘Economic-Activity, Incomes-Policy and
Strikes. Quantitative Analysis’’, by R.J.
Davies, British Journal of Industrial Rela-
tions, (London, England), vol. 17, no. 2,
1979, pp. 205-223.

Politiques publiques

“Creating Jobs. Public-Employment Pro-
grams and Wage Subsidies’’, by J.L. Palmer,
Monthly Labor Review, (Wash., D.C.), vol.
102, no. 6, 1979, pp. 50-51.

“Impact of the Anti-Inflation-Board on
Negotiated Wage Settlements’’, by D.A.L.
Auld, L.N. Christofides, Swidinsky and
D.A. Wilson, Canadian Journal of
Economics, (University of Toronto Press,
Ontario), vol. 12, no. 2, 1979, pp. 195-213.



