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INFORMATIONS 

L'ASSOCIATION DU BARREAU CANADIEN ET 
LES RELATIONS INDUSTRIELLES 

A sa réunion annuelle tenue à Québec, le 11 septembre 1953, l'Asso­
ciation du Barreau Canadien a adopté les résolutions suivantes con­
cernant les Relations industrielles. 

1.—The Canadian Bar Association recommends that legislation be 
enacted by the ParUament of Canada and by the respective Pro­
vincial Legislatures to provide that a lawful strike or lockout may 
not be put into effect until after 48 hours written notice specifying 
the time after which such strike or lockout wiU commence, has 
been given. 

2.—The Canadian Bar Association recommends that legislation be 
enacted by the ParUament of Canada and by the respective 
Provincial Legislatures to provide that trade unions shall be legal 
entities and the Industrial Relations Section should consider further 
and report upon the manner in which their rights and responsibiUties 
may be defined and made effective. 

3.—The Canadian Bar Association recommends that Legislation be 
enacted by the ParUament of Canada and by the respective 
Provincial Legislatures to enable the Governor in Council or the 
appropriate Lieutenant-Governor in Council to withdraw the rights 
of strike and lockout and to submit to further compulsory binding 
arbitration in the case of any specific labour dispute where such 
authority considers that the health or safety of the general pubUo 
would be placed in jeopardy. 

4.—The Canadian Bar Association recommends that Legislation be 
enacted by the ParUament of Canada and by the respective 
Provincial Legislatures to provide that picketing in support of a 
sympathetic or jurisdictional strike shall be unlawful and prohibited 

5.—The Canadian Bar Association recommends that Legislation be 
enacted by the ParUament of Canada to provide that the only 
types of industry under federal jurisdiction for the purposes of 
labour relations should be those listed in Section 91 of the B.N.A. 
Act and that undertakings declared to be for the general benefit 
of Canada should, for the purpose of wages, working conditions 
and industrial relations, be under provincial jurisdiction unless the 
declaration specifically provides otherwise. 
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