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Bulletin des Relations Industrielles de Laval 

INDUSTRIAL SAFETY 

Beveridge, in his recapitulation of the needs of the 
British Nation, outlined a plan having for its object 
the safety of the individual : Unemployment Insurance ; 
Sick Benefits ; Old Age Pension and finally Life Insuran­
ce. This was a further proof that humanity strives, at 
least, for palliatives to secular unhappiness, the memory 
of which cannot be taken away. In spite of the efforts 
of the best economists, there have always been mass 
unemployment periods; sickness cannot be avoided; 
old age is also unavoidable. 

We have another story inasmuch as the industrial 
accident is concerned; in this field, compensation gra­
dually dissappears to be replaced by prevention. In 
the domain of health, some mention, with courage, 
preventive médecine as a possible and desirable achie­
vement. Industrial safety has already become the 
result of the precise enforcement of scientific principles 
which are more and more accepted everywhere. 

Better clarification will be obtained if we summarize 
our achievements in the fields of industrial safety. I t 
will then be easier to draw conclusions and to arri <re at 
practical means to give better efficiency to preventive 
methods, to group more citizens of good will and to 
make out of the industrial plant a place where the 
workman earns his living safely. 

T H E QUEBEC ACHIEVEMENTS IN THE FIELD OF SAFETY 

The first legislation dealing with accident prevention 
in North America dates back to 1867 ; the State of 
Massachusetts' Legislative Assembly in the very years 
of the coming into being of the Canadian Confedera­
tion, formed a Labour Inspection Service. Ten years 
later, the employers of that State became legally bound 
to guard effectively dangerous machineries. The only 
other government in North America before Quebec to 
legislate indirectly in this field was the Alabama State 
authority which, together with Massachusetts, adopted 
in 1885 a legislation imposing upon management some 
responsibilities in case of accident ; we still find in such 
legislative measures the principles of our present Work­
men's Compensation Acts. 

The Quebec Government, together with that of Onta­
rio, enforced the recommendations of a Federal Par­
liamentary Commission and adopted in 1885, the Manu­
facturing Establishments Act which became, after many 
revisions, our present Industrial and Commercial 
Establishments Act : it is our basic legislation dealing 
with safety and accident prevention in manufacturing 
concerns. Its scope is very broad and the inspection 
staff, numerous and ever gaining in experience, lives 
up to its tasks. I t is, consequently, to be concluded 
that the Province of Québec, in the field of accident pre­
vention legislation, has not been backward. 

Management and Labour have quickly realized that 
they also have responsibilities ; employers, on account 
of a well founded desire to cut down accidents derived 
from the functionine of their industry and also to elimi­
nate a loss of money and energy ; workers, in order to 
stop living in manufacturing establishments in the fear 
of industrial accidents and of their disastrous conse­
quences. The first practical step to fulfill that desire 
took the shape of the constitution of Accident Prevention 
Associations of Employers, and later on, was followed 
by a common effort of Management and Labour in the 
field of accident prevention ; in Quebec, the example set 
down in United States was followed. In 1915 a group 
of enthusiastic citizens went ahead with the constitu­
tion of the American National Safety Council, fol­
lowing the adoption of legislation dealing with Work­
men's Compensation; in Quebec, the enforcement of our 
Workmen's Compensation Act, sixteen years ago, was 
almost immediately followed by the constitution of the 
Quebec Industrial Accidents Prevention Association. 
This group benefitting by financial aid from the Work­
men's Compensation Board is more and more active. 
Its scope of activities comprises namely Education and 
Propaganda. 

Various surveys have shown that in many plants, 
Joint Prevention Accident Committees are operating. 
Workers partake in educational drives, are on the lookout 
for accident risks and make appropriate recommenda­
tions ; experience has definitely proved that such efforts 
are successful. 

Just as on the general level of industrial relations, 
here again we find a tripartite cooperation : 

1° From management which aside from human 
reasons, is anxious to reach its legitimate objective to 
cut down production cost to a strict minimum by 
avoiding excessive and useless levies to the common acci­
dent compensation funds ; 

2° From labour desirous of safety and unioitunately 
too well aware, directly or indirectly, ot the consequences 
of an industrial accident for the worker and his de­
pendents ; 

3° From the State, which, for the common good, has 
for its duties to draft and enforce safety standards, 
to act on behalf of a group of employers not safety minded 
and to compel objectors to follow an essentially social 
and necessary movement. 

Just as in the field of industrial relations, the second 
world-wide struggle has given us a lesson in the scope of 
industrial safety. The necessity in North America for 
a total war effort, which necessitated an always enlarging 
production and requiring State intervention to do away 
with stoppages of work, has also increased the desire to 
eliminate the individual stoppage of work following an 
accident. Such lesson will achieve its purpose and we 
will soon be able to appreciate its consequences. 


