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A TRIBUTE TO JACK BARBASH
1911-1994

Our cohort of industrial relations researchers is fortunate to follow in the
steps of a prior generation of role models who, through their work, dedication,
and personal values demonstrated what this field of inquiry and action should
be about. Jack Barbash was a leading figure in that prior generation.

But above all else, Jack was an inspiring teacher, and for me, a mentor
who took to this role naturally, long before the term became fashionable. He
introduced me to this field, and with his immutable personal style, sparked my
interest, and more than any other person, shaped the values I bring to the study
and practice of industrial relations.

Jack’s passing comes at a time when we are all challenged to ask very
basic questions about what we stand for in industrial relations, especially as
those of us in the U.S. begin the long overdue task of modernizing our labor
policies. This is fitting, because for Jack, values stood as the defining feature
of the field of industrial relations. He put it best in his 1980 Presidential
Address to the Industrial Relations Research Association:

“‘In a liberal society, the business of industrial relations is more
than technique and know-how. It is also the values to which tech-
nique and know-how are directed. Equity, due process, fairness,
rights, reasonableness, participation, incentive, alienation, privacy,
democracy, self-determination, good faith, mutual survival, incre-
mentalism, pragmatism, job satisfaction, order — these are some
of the values our field has embedded into the practice of collective
bargaining.”’

These are the principles Jack sought to instill in the generations of stu-
dents lucky enough to wander through is classroom door, only to be entranced
by the power of his ideas and depth of his knowledge and experience. Let’s
hope that we are up to the task of carrying these values forward into the next
century. Nothing could serve as a more appropriate and lasting tribute to this
remarkable teacher, scholar, and friend.

Thomas A. KOCHAN
Massachusetts Institute of Technology



