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Article abstract
This paper provides a summary of the research performed by North American
Economists on Occupational Safety and Health (OSH). Most of this work is
concerned with the evaluation of the different policies adopted by govemments
in this area. North American govemments play two fundamental roles with
respect to OSH. First, they act as insurers through the existence of public
workers' compensation board (WCB) that insure accident victims and second,
they promote safety in the workplace through the experience rating of the
insurance premium paid by employers to WCBs and through safety regulation.
So far, the empirical evidence shows that experience rating has had a minor
impact on the incidence of workplace accidents, while regulation has had an
effect on certain types of accidents and on firms directly affected by the
regulation (for instance, firms that have been inspected). Furthermore, most
studies on the subject show that an increase in the generosity of WCBs is
associated with an increase in the duration and reporting of accidents.
In addition, this paper attempts to shed light on the issue of substitution
between workers' compensation (WC) and unemployment insurance (UI).
Indeed, given that, in Canada, WC is more generous than UI, laid-off workers
may be tempted, among other things, to report a false accident to benefit from
WC instead of UI. This issue has been largely ignored in the literature and
opens the way for a more thorough discussion on the adequacy of the actual
insurance regimes.
With this respect, the paper fïrst summarizes the study of Fortin and Lanoie
(1992) on this subject. This study has shown that a reduction in the generosity
of UI is associated with an increase in the average duration of workplace
accidents in Quebec.
Then, an international comparison of the generosity of the WC and the UI
Systems in different industrialized countries is presented and discussed. This
comparison shows that Canada has one of the largest gap between the
generosity of the two insurance regimes. The next section describes four
different scenarios in order to reduce the substitution between WC and UI.
These scenarios are: 1) the harmonization and the merging of the two
compensation Systems into a unique insurance regime; 2) an increase in the
generosity of UI; 3) a reduction of the generosity of WC and 4) a better control
of the access to the WC regime. Finally, the paper recommends that the
generosity of the WC regimes be reduced in Canada.
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